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The) Collective)Strengthof
620:000)Workers;Nationwide
At the smallest level, Saitama Doken, the Saitama Construction Workers' Union,
consists of groups of about 20 people/households located in residential areas, and
individual members belong directly to one of these groups. On a larger level, Saitama
Doken generally has chapters for each city and town. Chapters consist of branches,
and branches consist of groups. Members of Saitama Doken are united not only with
one another, but also with a total of 620,000 construction workers nationwide through
the National Federation of Construction Workers' Unions. Together, we demonstrate

incredible strength, working together with other local unions and the Saitama Labor
Union Federation to help make life better for workers.
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Chapters Groups

About 3,700

33 Chapters Groups

620,000 Members of the National
Federation of Construction Workers' Unions

Become a Member of
Saitama Doken!

Saitama Doken
— The Saitama Construction
Workers’ Union
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Building an Industry Worth Working In

What makes work feel worthwhile? Safe work sites, and
wages and piece rates able to support a comfortable
lifestyle, are major factors. At Saitama Doken, we
engage in bargaining with large companies, perform
work site examinations, and hold talks with local
government bodies, local businesses, and industries,
with the goal of improving workers' wages, piece rates,
and labor conditions.
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Building Safe, Secure Communities

In addition to working to improve the local living
environment using a professional point of view, such as
through safety checks (such as whether bicycle lanes
are wide enough), house inspection services, and
volunteering to install metal fittings to prevent furniture
from falling over, we also engage in efforts to bring work
to fellow construction workers by creating and
expanding systems such as a home renovation subsidy
system, a small-scale construction registration system,
and an earthquake-proofing subsidy system.
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Building a Nation That Respects the Constitution

Article 25 of the Japanese constitution guarantees “the
right to maintain the minimum standards of wholesome
and cultured living.” We use our voice to oppose
misgovernment that threatens this right: to do so, we
engage in signature collection campaigns, petitions and
requests to members of the Diet, proposals to other
groups, and publicity work and rallies in order to more
broadly share public opinion from our region.
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Building a Peaceful Future

Article 9 of the Japanese constitution, Renunciation of
War, serves as the foundation for our lives. In order to
protect this foundation, we work hand-in-hand with
grassroots efforts by local individuals and organizations
with the goal of preserving peace. We also engage in
efforts to reduce the use of nuclear power and bring
about a transition to renewable energy sources.
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Improving, and Offering Support for, Fellow Workers' Labor Conditions

Bargaining with Large Companies

Each spring and autumn, Saitama Doken engages in
bargaining with large general contractors like Shimizu
Corporation, Kajima Corporation, Taisei Corporation,
Obayashi Corporation, and Takenaka Corporation, as well as
large housing companies like Daiwa house Industry Co., Ltd.
and Sekisui House, Ltd. — nearly 50 companies in all — to
request work site improvements and bring them to life.

These include the repayment of parking fees collected at work
sites, promises of certificate stamps for construction industry
retirement mutual aid (see p. 12) to be provided even for
private construction work, an increase in the number of toilets
available, the separation of smoking and non-smoking areas,
and other concrete improvements that we have earned for
construction workers.

Promotion of the Local

Construction Industry

Saitama Doken places a high priority on the regional
development of the construction industry, in order to help
maintain social infrastructure and install disaster control
measures, as well as to ensure job security. We work on
efforts to ensure the sustainability of the construction industry,

m== (Consistent Efforts to Improve Wages and Work Conditions

sharing awareness of problems with local companies, such as bidding
systems and fair deals.

In addition, if the union and the companies come to an agreement, we
exchange written confirmations on topics such as workplace health
and safety, adoption of construction industry retirement mutual aid,
resolution of nonpayment, and more, as part of our efforts to protect
construction workers' work conditions.

Efforts to Promote Social Insurance Enroliment

All corporate enterprises, and sole proprietorships with five or more
workers in constant use, are obligated to enroll employees in social
insurance.

The Ministry of Land, Infrastructure, Transport, and Tourism has
engaged in efforts to both provide instruction on enrolling in social
insurance to those who are not, and to exclude those who are not
enrolled from joining public construction works. Enroliment in social
insurance is also a prerequisite for acquiring or renewing a
contractor’s license.

In response to this, the Japan Federation of Construction
Contractors, which consists of general contractors, has prohibited
subcontractors who are not properly enrolled in social insurance
from entering work sites.

At Saitama Doken, we promote efforts like these, and engage in
educational events on topics like helping to secure appropriate legal
welfare expenses. We also engage in bargaining with large companies.

Comprehensive Work and Lifestyle Support

Union Counseling for Any Problem

Feel Free to Contact Us about Any Problems or Worries You Might Have.

Tax Counseling

We offer tax counseling, particularly when it's time to file final tax
returns.

Feel free to contact us for income from business activities, earned
income, income from real estate, income from asset transfers, and
more, whether you're filing a white return or a blue return. You can
also use our professional network to help with just your resident
tax.

Consumption Tax Counseling

If your annual sales exceed ¥10 million, you must file a
consumption tax return two years later. If your annual sales are up
to ¥50 million, you may choose simple taxation, but if your annual
sales exceed ¥50 million, you must use standard taxation.

You can use Saitama Doken's professional network for counseling
on consumption tax.

Lifestyle Counseling

We Offer Legal Counsel

Saitama Doken offers counseling for problems you may be
having, at work or otherwise. For legal issues, our legal counsel
can help you find a solution.

Assistance for Daily Record-Keeping
We offer assistance for daily record-keeping with income
statements (for white returns).

Counseling for When the Tax
Inspector Comes

When the tax inspector comes, feel free to contact us for
counseling. Saitama Doken will work to help protect your rights as
a taxpayer.

Educational Events
Our chapters hold educational events on tax declaration,
record-keeping, tax inspections, and more.

Doing Our Best to Resolve
Nonpayment Issues

Saitama Doken works with members to resolve issues like unpaid
wages and unpaid construction work payments caused by
emergencies like business bankruptcies.



Comprehensive Mutual Aid I

¥5,000 per Day in Support Money for Hospitalization

Comprehensive Mutual Aid

Plenty of Benefits for Young Members, Too!

Wedding Gift ¥30,000 A&uuﬂf:;i%?ﬂs

Coming-of-Age Gift ¥2o’ooo

Premium: 100% of tuition fees

Special: 50% of tuition fees

Classic: ¥20,000

Childbirth Gift ¥2o’ooo Enro?l(l‘:ril]eonothiftS ¥1 o,ooo (Enroliment in elementary school)

¥5,000 per Day in Support Money for
Hospitalization

We construction workers know that if we get sick and can't go to work,
we won't get paid for that day. In order to use our collective strength to
help protect the livelihoods of our fellow construction workers, some of
the dues paid by each member go toward comprehensive mutual aid.
Each year, some 11,000 of our fellow workers receive a total of about
¥900 million in mutual aid payments. Mutual aid is available for up to
180 days, at ¥10,000 per day when combined with National Health
Insurance (Type A/3). For visits to doctors or home remedies, members
receive ¥2,500 per day.

The Premiums Are Included in Your Union Dues

If you join the union as a healthy individual less than 60 years old,
you are automatically enrolled in this mutual aid. The premiums are
included in your union dues.

¥5 000 (Enrollment in, and
graduation from, junior
Present worth ] high school]

Eligibility Starts the Month after You Join the
Union

Even if you've just joined Saitama Doken, you become eligible to
receive mutual aid payments the month after you join the union (i.e.
when you receive union member status).

Note: This excludes preexisting diseases or injuries from before joining
the union, as well as chronic conditions™ (as stipulated by the union)
that appear within the first six months of membership.

* For more details on chronic conditions, please contact your local chapter or check
our website.

Construction Workers Helping Construction Workers

Together, these inexpensive premiums help provide security to all
70,000 of our members.

This comprehensive mutual aid system is a cooperative union effort. In order to apply, members must first undergo
screenings by their fellow group members and by their chapter. When applying, the prospective member, or one of their
family members, is requested to attend a meeting of their group, and undergo a screening by the group.

Support Money System for Special Members (60 or Older When Joining)

« Offering for memorial service in the event of special member’s death +Workers’ accident compensation support

money for pneumoconiosis, asbestosis, etc. (¥10,000)

* Support money for injuries occurring during union activities (¥5,000 if rendered unable to work for at least 7 days;
¥10,000 if unable to work for at least 14 days; ¥30,000 in the event of special member’s death)

* Lodging subsidy (one ¥3,000 support payment per fiscal year)

Notes: The support money system is meant for members ineligible for comprehensive mutual aid.  Eligibility follows the same rules as the comprehensive mutual aid system.



The Collective Strength

to Improve Work Sites and Everyday Life

Comprehensive Mutual Aid System

Revised June 1, 2018

Ayicaton ~ Benefit Category Type of Benefit Benefit Amount (Type A) Benefit Amount (Type B)
Sickness For hospitalization ¥5,000/day glﬁstoséﬁgaggysv ¥2,000/day Upto
> Support Money | For visits to doctors or home remedies ¥2,500/day | after5 years ¥1,000/day | 9093
é Injury/Specified Accident & | For hospitalization ¥2,000/day Hﬁs‘%ésfa‘;?ys’ ¥1,000/day Upto
'E Sickness Support Money | For doctor visit days ¥2,000/day | after 5 years ¥1,000/day 150 days
o : P
g_ g At-Work Accident & For hospitalization ¥1 ,000/day Up to 150 days, ¥1 ,000/day Upto
& ickness Support Money — plus 30 days 150 days
B | Mot A Compersaion Tl cer For doctor visit days ¥1,000/day | after5 years ¥1,000/day
E Benefits listed below are separated by reason.
% _ For hospitalization ¥3,000/day ¥1,000/day
s Support Money for ML:;(S;F For vists to doctors or home remedies ¥2,500/day ¥500/day
§ Accidents during Days applicable for benefits Day 1-180 (maximum) Day 1-180 (maximum)
S Union Activities ot
o
2 (Union Member and/or Family For ‘hospltallzatlon . ¥ ,000/day
Family Members) Member For visits to doctors or home remedies ¥500/day
Days applicable for benefits Day 1-180 (maximum)
Wedding Gift Upon legal marriage of union member ¥30,000
Childbirth Gift | Upon birth of a child between union member and spouse ¥20,000
School Upon enroliment of union member'schid into elementary school ¥10,000
Enrollment Gifts [ yyo enrolment of urion members hi ntojuior igh schoo :
— — . — — Ll L Present worth ¥5,000 5
o |Junior High School Graduation Gift| Upon graduation of union member's chid from juior igh school 2
(=
2 | Coming-of-Age Gift | Upon union member turning 20 years old ¥20,000 E
© . . Upon union member turning 77, 80, 83, o
% Long Life Gift or 88 years old ¥10,000 é
& | Organ Doror Support Money g%%’; ‘;gggp'{;‘;?‘bef providing an ¥50,000 g
@ . ®
s . . Upon union member aged 60 or more .
ﬁ Lodging Subsidy stgying ovemnight duringg domestictravel | ¥3,000 (once per year, running Apr. 1 to Mar. 31) g
= - =
g Support Money for Accidents during | Death or severe disability ¥3,000,000 %
S Union Activities (union Member) | Disability (rank 1-14 disabilities) ¥40,000 to ¥3,000,000 %
@ ot Re!
S | Support Money for Accidents during | Death or severe disability ¥1,000,000 3
é Union Activities (Family Member) | Disability (rank 1-14 disabilities) ¥40,000 to ¥1,000,000 @
IS H hold D A Destroyed by fire | 70% or more damaged ¥150,000 ;2
Q ousehold Disaster o
o Haltdestroyed by fre | 20% or more damaged 5
& | Support Money i > 9 ¥75,000 &
= Partal fire damage | less than 20% damaged ¥30,000
% Death from disease or suicide ¥1,000,000 + funeral offering
g Death caused by accident ¥2,000,000 + funeral offering
[ Union Severe disability caused by accident
S B ¢
8 | Condolence | monwer | Bicii et ¥2,000,000
Money for Death g@gﬁgf%}%ﬁﬁ}?;:r;/ddrlasﬁﬁsiie-z ¥1,000,000
Member's spouse | Death from sickness, accident, or suicide ¥50,000 + funeral offering
. " Relative by bloodmarriage ing in same home,
Family Member o biologica\’adoptive parents iving separately) ¥10,000
Benefit Category Type of Benefit Benefit Amount
Qualification Acquisition : | Upon union member's completion of a special training course or skill course designated o .
Premium by the Saitama Doken Technical Training Center or other technical training centers 100% of tuition fees
Qualification Acquisition : | Upon union member's completion of a preventative training course or work chief course o e
Special designated by the Saitama Doken Technical Training Center or other technical training centers 50% of tuition fees
Quahflcata:sﬁfgwsmon : Upon union member's acquisition of a qualification designated by the union. ¥20,000
Workers' Accident Compensation, . Appiation | Upon union member's application for workers' accident compensation or the Asbestos-Related ¥50.000
Supportoney for Preumocoiosis & Asbestosis | Health Damage Relief System, due to pneumoconiosis, asbestosis, or related disease 3
T Upon union member's development of a physical disability directly caused by an unforeseen
Disability Support Money | .. - contagious discase ¥40,000 to ¥900,000

Please see the following pages for details on the Premium, Special, and Classic categories for qualification acquisition gifts.

+ The application period for each of the above begins the day after the reason for eligibility arises, and lasts for one year.

« In the event that a worker is unable to work for four or more days in a row, accident and sickness support money benefits will apply from day 1 onward.

« “Injuries/specified accidents & sicknesses” refers to injuries and accidents/sickness affecting the neck, lower back, and joints.

+ Days spent wearing a brace for injuries/specified accidents & sicknesses and/or at-work accidents & sicknesses are counted as doctor visit days.

+ As a general rule, the doctor's written certification for injuries/specified accidents & sicknesses and at-work accidents and sicknesses must be from a medical institution. Written certification from
orthopedic clinics, osteopathic clinics, acupuncture/moxibustion clinics, etc. will only be accepted in the event that the member was first instructed by a doctor to consult one.

+ Household Disaster Support Money is available in the event that a member suffers ¥30,000 or more worth of damage caused by fire, lightning, or other natural disaster.
+ Chronic conditions stipulated by the union are listed in the rules and regulations, as well as on the union’s website. For more details, please contact an official or your local chapter office.

ply [eninpy @AIsusyaidwon I



Saitama Doken: Great for Acquiring Qualifications! I

Saitama Doken: Great for Acquiring Qualifications!

Adyantage

Premium — Effectively Free Tuition for Union-Designated Special Training Courses and Skill Courses!

Upon completion of certain courses at the Saitama Doken Technical Training Center or institutions designated by the Saitama
Doken Technical Training Center (limited to courses that have undergone union procedures), members are eligible to receive
benefits equal to 100% of the tuition fees for these special training courses and skill courses.

Qualifications Eligible for Qualification Acquisition Gift — Premium

Tuition Fees Tuition Fees Y — Benefit Amount
(24 or Younger) 24 or Younger
Special Asbestos Training ¥3,800 ¥1,800 ¥3,800 ¥1,800
Arc Welding, etc. ¥11,000 ¥11,000
¢ | Grinding Wheel Replacement ¥6,000 ¥4,000 ¥6,000 ¥4,000
% Hoists ¥6,000 ¥4,000 ¥6,000 ¥4,000
2| Handling Low-Voltage Electricity ¥6,000 ¥4,000 ¥6,000 ¥4,000
:E Oxygen Deficiency & Hydrogen Sulfide ¥6,000 ¥4,000 ¥6,000 ¥4,000
::'E High-Altitude Work Operation (Less than 10 m) ¥13,000 ¥11,000 || ¥13,000 ¥11,000
§ Special Course on Scaffolding (6 hr.) ¥6,000 ¥4,000 i ¥6,000 ¥4,000
& | Work Using Full-Body Safety Harness (General Course) ¥8,000 ¥6,000 § ¥8,000 ¥6,000
Work Using Full-Body Safety Harness (Exempt Course) ¥6,000 ¥4,000 E ¥6,000 ¥4,000
Circular Saw Handling & Operation ¥4,000 ¥2.000 |+ ¥4,000 ¥2,000
Slinging ¥16,700 ¥16,700
@ | Small Mobile Cranes ¥21,700 ¥21,700
% Small Mobile Cranes (Exempt Course) ¥16,700 ¥16,700
© | Gas Welding ¥11,000 ¥11,000
> High-Altitude Work Operation (10 m and up) (14 hr.) ¥42,450 ¥42,450
High-Altitude Work Operation (10 m and up) (12 hr.) ¥39,450 ¥39,450

+ High-Altitude Work Operation (10 m and up) fees shown are for FY 2019.

Special — Effectively Half-Price Tuition for Work Chief Courses and Preventative Training Courses Taken through the Union!

Upon completion of certain courses at the Saitama Doken Technical Training Center or institutions designated by the
Saitama Doken Technical Training Center (limited to courses that have undergone union procedures), members are
eligible to receive benefits equal to 50% of the tuition fees for these work chief courses and preventative training courses.

Qualifications Eligible for Qualification Acquisition Gift — Special

. Tuition Fees . Benefit Amount
Tuition Fees Benefit Amount
(24 or Younger) 24 or Younger
Organic Solvents ¥10,000 ¥5,000
g Assembly of Scaffolding ¥10,100 ¥5,000
5 Assembly of Concrete Form Shoring ¥10,400 E ¥5,000
:'_aE'a Asbestos Work Chief ¥10,000 E ¥5,000
Q | Erection of Wooden Buildings ¥10,000 & ¥5,000
g Erection of Steel Frames of Buildings, etc. ¥10,300 é‘ ¥5,000
Excavation of Natural Ground & Shoring ¥11,500 5 ¥5,000
Supervisor/Overall Safety & Health Controller Education (Including risk assessment) ¥10,500 & ¥5,000
5 | Supervisor/Overall Safety & Health Controller ¥7,000 ¥5,000 ¥3,000 ¥2,000
S | Scaffolding Improvement Training ¥7,000 ¥5,000 ¥3,000 ¥2,000
Heatstroke Prevention Training ¥2,000 ¥1,500 ¥1,000 ¥1,000

* The application period begins the day after the course ends, and lasts for one year.



The Collective Strength

to Improve Work Sites and Everyday Life

Adyantage

¥20,000 Cash Gift for Acquiring a Construction-Related National Qualification: Qualification Acquisition Gift — Classic

Union members who acquire
qualifications selected by the
union, including Architect,
Technician, and Construction
Management Engineer
qualifications, will receive a
¥20,000 cash gift. Combined
with the Qualification Acquisition
Bonus System of the National
Federation of Construction
Workers’ Unions, union
members can earn up to
¥30,000 in total gift money.

Qualifications Eligible for Qualification Acquisition Gift — Classic

Qualification

Second Grade Technician*
Non-Classified Grade Certified Technician*
First Class Construction Management Engineer
Second Class Construction Management Engineer
Type 1 Licensed Electrician

Type 2 Licensed Electrician

Type 1 Chief Electrical Engineer

Registered Architect of the First Class
Registered Architect of the Second Class
Registered Architect for Wooden Buildings
MEP Design First Class Kenchikushi
Structural Design First Class Kenchikushi
Building Mechanical and Electrical Engineer
First Grade Technician*

Type 2 Chief Electrical Engineer

Type 3 Chief Electrical Engineer

Chief Telecommunications Engineer

Chief Water Supply Construction Engineer
Telecommunications Construction Engineering Supervisor
Registered Key Technician*

Vocational Training Instructor License*

*See the bottom half of page 8 for a list of eligible qualifications for technicians (skill examinations), registered key technicians, and vocational training instructor licenses.
* The Building Mechanical and Electrical Engineer qualification is not eligible for the Qualification Acquisition Bonus System of the National Federation of Construction Workers' Unions.

The Qualification Acquisition Bonus System of the National Federation of Construction
Workers’ Unions provides gift money when union members acquire the qualifications below.

dva ntage Combined with the Classic qualification acquisition gift, union members can earn up to

Fp Y bt ¥30,000 in gift money for acquiring qualifications, as a way to help reward members for
improving their skills. Qualification Benefit Amount
L ) o Gas Welding
Qualification Acquisition Bonuses Concrete Crushing
Qualification Benefit Amount Qualification Benefit Amount| ~ {nnelLinng_

Registered Architect of the First Class Registered Architect of the Second Class EEIR Ay on
MEP Design First Class Kenchikushi Registered Architect for Wooden Buildings Quarry I?xcavatlon -
Structural Design First Class Kenchikushi Second Grade Technician Stesl Br|dge. Installation :
Non-Classified Grade Certified Technician Second Class Construction Management Engineer ¥6.000 Conv:".rete Brldge Uil i
First Grade Technician Type 2 Licensed Electrician ’ fpezlﬂed Chemical Substances, Tetra-Alkyl Lead, ete.
" - - 5 ; 7 eal
First Class Construction Management Engineer Type 3 Chief Electrical Engineer - - ¥3,000
Type 1 Licensed Electrician ¥10,000 Teleoommunicatons Consiruction Engineering Supervisor Ul Eaeid i e i :
Type 1 Chief Electrical Engineer Vocational Training Instructor License (11 Types) ity e M eile Cirsrd e Sl

Assembly, etc. of Concrete Form Shoring
Assembly, etc. of Scaffolding

Erection, etc. of Steel Building Frames
Erection, etc. of Wooden Buildings
Demolition, etc. of Concrete Structures
Oxygen Deficiency/Hydrogen Sulfide Danger
Organic Solvents

Asbestos

Type 2 Chief Electrical Engineer

Chiot T ications Enci

Chief Water Supply Construction Engineer
Registered Key Technician (33 Types)

Qualifications for Technicians (Skill Examinations), Registered Key Technicians, and Vocational Training Instructor Licenses

isuonesyljenp Buuinboy 1oy jeals :usyoq eweuesl

Landscape Gardening | Architectural Block Laying | Heat Insulation Electrical Drawing Well Drilling ALC Panel Work
Curtain Wall Finishing | Furniture Making Building Sheet Metal Work | Tiling Sash Setting Fixture Making
Skill Fregzing and Ar Condtoning Apparatis nseling | Plumbing Automatic Door Installation | Tatami Making Building Stone Constructing | Kitchen Equipment Installation
Examinations | gicony Construction | Paper Hanging Carpentry Formwork Glass Setting Building Equipment Management
(Technicians): Wood Frame Construction Reinforcing Bar Construction | Well Point Construction Data Cabling Construction | Tile Roofing Concrete Pressure Feeding
43 Types Painting Film Construction for Glass (Architectural Filmwork Scaffolding Water-Proofing
Traffic Sign and Line Marking | Building Cleaning Plastering Resin Adhesive Injection Advertising Art Finishing | House Cleaning
Furnace Construction | Interior Finishing Iron Work
Electrical Engineering | Reinforcing Bar Ducts Bridges Pressure Welding Hot/Cold Insulation
. Landscape Gardening | Forming Grouting Concrete Pressure Feeding | Plumbing Freezing & Air Conditioning
R:g;;t:i'g:n}(se:y Water-Proofing Scaffolding & Civil Engineering Work | Athletic Facilities Tunnels Cutting & Boring Foundation Work
33 Types Construction Painting | Interior Finishing Tiling Plastering Sashes & Curtain Walls
Traffic Signs & Line Markings | Mechanical Earthwork | Exteriors Fire-Extinguishing Equipment | Offshore Cranes Building Sheet Metal Work
Carpentry Prestressed Concrete Construction Outer Wall Finishing Glass Construction
Vocational Training Architecture Mounting Plastic Processing Scaffolding Plastering & Tiling Construction
Instructor Licenses: 11 Types| Plumbing Buiding Sheet Metal Work | Woodworking Tatami Mats Painting

Qualifications acquired on or after April 1, 2018 are eligible.

All union members are eligible, regardless of mutual aid qualifications or lack thereof.

For newly joined union members, qualifications acquired on or after the first day of the month after the member joins the union (i.e. receives union member status) are eligible.

The application period begins the day after the qualification is acquired, and lasts for one year.

To apply, fill out the necessary information on the qualification acquisition gift application form, then submit it to the group you belong to, with an enclosed photocopy of your

certificate of passing grade, notification of passing grade, certificate of course completion, or certificate of qualification (as appropriate).

+ Due to filing procedures with the National Federation of Construction Workers” Unions, as a general rule, benefits will be paid three months after the month during which the
application is submitted.

+ For more details, please contact your local chapter office.

Qualification
Acquisition

Bonus System



Working to Keep Everyone Healthy

Saitama Doken National Health Insurance

We all worry about not being able to work if we get sick or have to go to the hospital.
Saitama Doken National Health Insurance provides a number of systems to help out
when things get tough, as a way to provide members with peace of mind.

0 Hospitalization

(D Hospitalization Expense Repayment  Union Member and/or Family Members

1. Repayment of hospitalization expenses exceeding ¥17,500 paid out-of-pocket by the individual (portion not covered by insurance).
2. Family members become eligible starting the seventh month of union membership.
3. Some circumstances, such as work accidents or traffic accidents, may not be eligible for expense repayment.

(® Hospitalization Out-of-Pocket Expense Reduction System
(Eligibility Certificate for Ceiling-Amount Application)
1. The maximum out-of-pocket amount to be paid is reduced for medical expenses exceeding a certain amount.
2. Also applies for high-cost doctor visits that do not involve hospitalization.
3. Procedures must be filed with the National Health Insurance Union.
o For example, for medical expenses costing ¥1,000,000 total, the ¥300,000 to be covered by
the patient is reduced to about ¥90,000, for a reduction of about ¥210,000. (Category “U” (general))

Q Childbirth and Childcare Assistance

( Childbirth Lump-Sum Allowance ' ¥420,000/Child
1. Payment is handled as a direct bank transfer to the hospital.
2. Childbirth fees paid to the hospital will be reduced by the amount of the childbirth lump-sum allowance.
(¥404,000 for hospitals not enrolled in the obstetric medical care compensation system)

(® Maternity Benefits
1. Paid when a union member gives birth (at least six months after enrolling in the union).
2. Payments for 98 days (or 154 days in the event of multiple births).
3. Per-day payment amounts are set in accordance with home remedy daily rates for the sickness category
of the accident and sickness allowance. There is also a fixed payment of ¥50,000 on top of this.
o For example, if a type-4 union member gives birth, the total payment is ¥344,000:
¥3,000/day x 98 days + fixed ¥50,000

e Temporary Absence from Work Due to Sickness or Injury

o Accident and Sickness Allowance for up to 180 Days

1. Paid when a member is unable to work due to sickness, injury, lower back pain, etc.

2. Payments for up to 180 days each, in the sickness category and the injuries/specified accidents,
sicknesses, and lower back pain category.

3. Payment amounts will vary based on sickness/injury and treatment conditions, as well as insurance premium category.

4. Some circumstances, such as work accidents or traffic accidents, may not be eligible for payments.

In the Event of Hospitalization for Laborers 40 and Older
¥5,000/day (¥10,000 total when combined with labor union mutual aid). See p. 10 for table of categories.

For more details, visit the website: http://www.sai-doken-kokuho.jp/ (in Japanese)
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~— Working to Keep Everyone Healthy —

Saitama Doken National Health Insurance Works Hard to Maintain Members’ Health.

@ E&xce'e"t Health Checkups

(1 Saitama Doken National Health Insurance’s checkups cover 37 different standard checks
and cancer screenings.

(2 Chapters hold group health checkups at no individual cost to members.
(3 Insurance members 40* and older receive subsidies to undergo Ningen Dock
comprehensive medical checkups at designated medical institutions.

1. ¥20,000 subsidy for Ningen Dock comprehensive medical checkup.

2. ¥40,000 subsidy for Ningen Dock plus comprehensive brain checkup.

3. ¥40,000 subsidy for Ningen Dock plus comprehensive lung checkup.

4. ¥60,000 subsidy for Ningen Dock plus comprehensive brain and lung checkups.
*Calculated as age at the end of the following March. Subsidies for group health checkups and Ningen Dock comprehensive
medical checkups are available only for the first one undergone each fiscal year.

e Popula’! |nfluenza Vaccine Subsidy

(D Available to members of all ages.

Insurance Members under 13 (1st vaccination) ¥3,000
Subsidy | Insurance Members under 13 (2nd vaccination) ¥1,000
Amounts | Insurance Members Ages 13-64 ¥3,000
Insurance Members 65 or Older ¥1,000 | Age at time of vaccination applies.

(2 Just hand over your subsidy certificate along with your health insurance card —
no further application procedure necessary!
Bring your subsidy certificate and health insurance card with you when you go to a designated medical
institution for your vaccination, and you will receive a discount on your out-of-pocket expenses.

(3 If you get a vaccination without a subsidy certificate, you can still receive the subsidy
through an application procedure.

| .
e DOken OT\\V- Lelsu re Support Coupons
(D Tokyo Disney Resort coupons

Once a year, insurance members each receive
a coupon good for ¥1,000 off Disney park tickets.

(2 Subsidies at designated overnight e L
lodging facilities
Receive a ¥3,000 subsidy toward your first night’s stay at overnight
lodging facilities designated by the National Health Insurance Union.
Members are sent Yadocho, a pamphlet offering information about
these lodging facilities. Yadocho

ortfor Asbestosis
@ runsuee Countermeasures

(1 We provide chest X-ray reinterpretations after health checkups and
Ningen Dock comprehensive medical checkups.
We also have medical specialists handle reinterpretations, in order to discover asbestosis at early stages.
(2) We work with specialist hospitals to provide support for secondary checkups.

(3 We support workers’ accident compensation recognition.

Asbestosis is generally considered to be caused by work.
We work together with labor unions toward asbestosis receiving recognition as a valid cause
for workers’ accident compensation.
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Doken National Health Insurance Benefit and Subsidy System

As of June, 2018

Eligible Person/People

Eligible Reason Type of Benefit/Subsidy Payment
Union Member [Family Member
Inability to Work Due to Sickness or Injury | Accident & Sickness Allowance O
Childbirth Lump-Sum Allowance O @)
Childbirth (Paid directly to hospital as a general rule)
Maternity Benefits O
Temporary Absence from Work due to Childcare | Childcare Support Money O
; R f ; : Amount Limit Applicability Confirmation System
Desire for a Reduction in Medical Expenses to Be Paid | / J100 SO pfng oty Tmaton Sy O O
. O
Partial Repayment O (Hospialization only)
Covering Medical Expenses High-Cost Medical Expenses O O
Medical Expenses O O
Death Funeral Expenses O O
Transferred between Hospitals Due to an Emergency Transfer Expenses O O
Partial Out-of-Pocket Expense Loan System O (Hospita%ation only)
Need to Borrow Money High-Cost Medical Expense Loan System O O
Childbirth Expense Loan System O O
(Not available with direct payment)
Desire to Undergo Ningen Dock Comprehensive Medical Checkupandior | Ningen Dock Subsidy O O
Comprehensive Brain/Lung Checkup(s) (Ages 40 and up)
Desire to Stay at Designated Overnight Lodging Facilities | Subsidies at Designated Overnight Lodging Facilities O O
Desire to Receive Influenza Vaccine Influenza Vaccine Subsidy O O

Accident and Sickness Per-Day Allowance Payments

As of June, 2019

Temporary Absence from Work Due to Sickness Temporzlgéit(\jl;ztta;\ %esfirgmggzks/%;g Ej;g:e;é?npecified
Category Hospitalization Day Home Remedy Day | Hospitalization Day Doctor Visit Day
Special Type 2 ¥6,900 ¥5,000 ¥3,300 ¥2,200
Special Type 1 ¥6,500 ¥4,800 ¥3,300 ¥2,200
Type 1 ¥6,000 ¥4,300 ¥2,900 ¥2,000
Type 2 ¥5,500 ¥3,800 ¥2,600 ¥1,700
Type 3 ¥5,000 ¥3,300 ¥2,300 ¥1,500
Type 4 ¥4,500 ¥3,000 ¥2,000 ¥1,300
Type 5 ¥4,300 ¥2,800 ¥1,800 ¥1,200
Type 6 ¥4,000 ¥2,600 ¥1,600 ¥1,100

* In the event that a member is unable to work for four or more days due to sickness or injury, benefits will apply from day 1 onward.
+ Per-day amounts will vary based on sickness/injury and treatment conditions, as well as insurance premium category.
* The period during which a brace is worn for medical treatment purposes is counted as doctor visit days.



The Collective Strength

to Improve Work Sites and Everyday Life

Insurance Premiums Actually Cover Three Different Insurance Premiums

(1) Medical Insurance Premiums Used to pay for medical expenses and benefits
Latter-Stage Elderly Support Money Insurance Premiums
(2) (“Latter-Stage” below) Used to pay support money

Used to pay for nursing care

(3) Nursing Care Insurance Premiums (for ages 40—64)

Insurance Premiums for Members

* Insurance premiums are determined based on form of work.
* Members under 40 pay special flat-rate insurance premiums based on age.
For example, if a 26-year-old and his wife join, they pay ¥15,600/month.

(Starting June of 2019, corporate representatives 40 and older are considered Type 1) As of June, 2019
Medical Insurance ;
. Nursing Care
Form of Work Category (lnCI.PLrgtrgLrJ_rgtsagey Insurance Premiums
Representatives of Corporations with Stock, and with| Special
Corporate Employees Other Than the Representative’s Wife Type 2 ¥29,500 ¥4,000
5Rg ;;Le;g}:jaélrves Representatives of Corporations without Stock, Special
and without Employees Other Than the Tvoe 1 ¥28,000 < ¥4,000
Representative’s Wife yp ©
Sole Proprietorship Owners 40 and Older and Corporate Officials 40 and Olde °
(Except representatives), and Corporate Representatives 40 and Older Type 1 ¥25,800 : ¥3,200
[0
Self-Employed Workers 40 and Older Type 2 ¥22,500 2’ ¥2.,800
Laborers 40 and Older, Employers’ Family Members Men Type 3 ¥17,800 ¥2.300
Who Work Full-Time for the Employer, Consignment
Contractors, and Union Members 30-392 Women Type 4 ¥14,500 ¥2,200
Union Members 25-292 Type 5 ¥11,000 (None)
Union Members 24 and Under? Type 6 ¥9,000 (None)

' See the back of the National Health Insurance Enrollment Form for separate Latter-Stage premiums.
2 Regardless of form of work, all individuals under 40 are categorized solely by age (Types 3-6).

Fa m | Iy I nsurance P rem | ums Affordable Premiums for the Child-Raising Generation

* Insurance premiums are determined based on age.

* Wives, mothers, students, and individuals with disabilities fall under the “standard family” category.

* The fourth member of a household and beyond are exempt from family insurance premiums.
(Starting June of 2019, the exemption has been expanded to begin with the fourth member of
a household, rather than the fifth) As of June, 2019

Age & Type of Individual Category |Medical Insurance Premiums (Incl. Latter-Stage)*{ Nursing Care Insurance Premiums
Family Member Age 20-59 ) .
Special Famil ¥2,000

(Excluding 2. and 3. below) . i ¥9,000 §
(1) Family Member Age 18—19, or 60 or Older g
(2) Wife, Mother, and/or Grandmother 3
(3) Student, Individual with Physical or Mental Disability, | Standard Family ¥4,600 2’ ¥2,000

or Individual Who is eligible for the High-Cost Medical

Expense Benefit during the Previous Year

) ) Junior High and High
Family Member Age 12-17 as of the Past April 1 School Equivalent ¥4,300
Elementar

Family Member Age 611 as of the Past April 1 Sehool Equivglent ¥3,800 (None)
Family Member Age 0-5 as of the Past April 1 Preschool ¥2.000

*See the back of the National Health Insurance Enrollment Form for separate Latter-Stage premiums.
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Retirement Benefit System for Construction Workers 1 € Collective Strength

to Improve Work Sites and Everyday Life

Construction Industry Retirement Mutual Aid

Available Only to On-Site Construction Workers —
Feel Free to Ask about Construction Industry Retirement Mutual Aid

Start Your Construction Industry
Retirement Mutual Aid Book!

Construction Industry Retirement Mutual Aid

Construction industry retirement mutual aid is a retirement benefit system
created by the national government for people who work at construction
sites. The original contractors who handle public construction works stick
certificate stamps (¥310 per day) in workers’ retirement mutual aid books
based on the number of days worked, and when workers retire, they receive
retirement benefits based on the number of stamps collected.

(In April of 2016, the investment yield was increased from 2.7% to 3.0%.)

Receiving Certificate Stamps at Work Sites

Request certificate stamps from the original contractor handling the public
construction work, through your employer.

There are also more and more companies that will provide them even for
private construction work, upon request.

Major Advantage of Construction
Industry Retirement Mutual Aid
* If You Receive Certificate Stamps from Original Contractors

If you work 25 days per month for 20 years,
you can receive retirement benefits of

¥2,839,000.

(Subject to change in the future.)
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Retirement Benefit Quick Reference Table

(" No.of Years Ret No. of Years Ret h
(Months) of etlrer?ent (Months) of etlrer?ent
Premium Payments Benefits Premium Payments Benefit